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Bisexual Organizing Project’s 2nd Annual Community Recognition Awards Nomination Packet

Release Date: December 28, 2009

A. Purpose of BOP’s Community Recognition Awards: 


BOP developed the Community Recognition Awards (CRA) because of the lack of other awards specifically recognizing work done by and for bisexual and other non-monosexual communities and their allies in the Upper Midwest. CRA seeks to fill this gap and, by doing so, seeks to inspire more individuals, organizations, and businesses to serve bi/non-monosexual communities and include bi/non-monosexual issues in their work and organizing, in accordance with BOP’s mission and vision. 

B. History of BOP’s Community Recognition Awards: 


BOP held the Bisexual Organizing Project’s 1st Annual Community Recognition Awards in 2009. BOP gave three Community Recognition Awards total, one in the Individual, one in the Community Organization, and one in the Business category. BOP distributed a personalized commemorative award and Best Buy gift card to each winner at the 15th Annual Bisexual Empowerment Conference: A Uniting Supportive Experience (BECAUSE) on April 19, 2009.

C. Last Year’s CRA Winners:

Individual Community Recognition Award Winner: Teri Kline
Community Organization Community Recognition Award Winner: Minnesota GLBTA Campus Alliance 

Business Community Recognition Award Winner: Innuendo 

D. Summary of Nomination Instructions 

BOP has three Community Recognition Award categories for the 2010 CRA’s – Individual, Community Organization, and Business. BOP will grant up to one Award per category. Individuals, community organizations, and businesses with their residence or primary place of business and/or service outreach in Minnesota, North Dakota, South Dakota, Wisconsin, or Iowa are eligible to be nominated. To nominate a candidate for an Award, a nominator must complete the appropriate nomination form and submit it by either snail mail or e-mail by February 28, 2009. Additionally, nominators can submit letters of support or other supplementary materials to strengthen their candidate’s Award Nomination. Details about how to complete and submit Award Nominations are present in the downloadable “Nomination Instructions” document. The Award Nomination forms can be downloaded individually by clicking on “Individual Nomination Form,” “Community Organization Nomination Form,” or “Business Nomination Form,” respectively. Additionally, the entire Nomination Packet can be downloaded all at once by clicking on the document labeled, “Full CRA Nomination Packet.” BOP will notify CRA winners during the week of March 15-21, 2010. All CRA’s will be presented at BECAUSE 2010, BOP’s annual conference on bisexuality. Awards include a personalized commemorative plaque and an honorarium.

E. BOP’s Mission and Vision 

Mission:
· Advocate for equal acknowledgement and recognition of bisexual identities and communities.
· Create a safe community for bisexuals and our allies within and outside of GLBTA spaces, allowing each individual to fully be who they are.
Vision:
· Foster inclusiveness, awareness and acceptance of bisexuals.
· Be utilized by regional GLBTA organizations as a resource on bisexuality.
· Ensure GLBTA organizations offer service regarding bisexuality as a standard part of their programs and initiatives.
F. Definition of Bisexuality 


The Bisexual Organizing Project (BOP) is, by its very name, a group dedicated to raising awareness of bisexuality and bisexual issues. BOP recognizes that defining bisexuality, just as defining any identity label, can be complicated and controversial. BOP’s definition of the label “bisexual” includes people who use labels such as “bisexual,” “non-monosexual,” “persexual,” “omnisexual,” “ambisexual,” “pansexual,” “queer,” or any other term that people use to identify themselves as individuals who are emotionally, romantically, or physically attracted to people of more than one sex, gender, or gender identity. BOP recognizes that not everyone chooses to adopt a label to describe their sexual orientation and BOP also includes non-labeling people who see themselves as a part of a queer, non-monosexual, or bisexual community under the organization’s definition of “bisexual.” Throughout the document, therefore, BOP uses the term “bisexual/non-monosexual” to refer to the variety of ways that people who see themselves as having emotional, physical, or romantic attractions to people of more than one sex, gender, or gender identity identify themselves. 
Nomination Instructions

I. Nomination Checklist and Page Limits
Required Materials:

In order for a nominee to be considered for a Community Recognition Award, the nominator must submit a complete nomination form for an Individual, Community Organization, or Business Community Recognition Award (attached) to the Bisexual Organizing Project, i.e. “BOP,” by snail mail or e-mail by February 28, 2010. A nominator may submit their nomination using EITHER snail mail OR e-mail, but not both. See Section V, “Nomination Submission,” for instructions about where to send completed nominations. 
Recommended Materials:

Nominators may also include the following materials in their application packets:

1. For all Three Award Categories: Nominations may include up to three (3) letters of support with their nomination form. (Note: Letters of support not submitted in the same package and/or e-mail as the nomination form may not be considered during BOP’s award selection process.) Letters of support are not required; however, letters of support greatly enhance the strength of nominations. Any person, business, or community organization can write a letter of support for any nominee in any award category. 
2. For the Individual Community Recognition Award: A copy of the individual nominee’s Curriculum Vitae or resume.

3. For Community Organization and Business Award Categories: Copies of the community organization or business’s strategic plan, mission, vision, advocacy materials, advertisements, or website addresses and/or materials that specifically promote bi inclusion, equality, visibility, or acceptance discussed in the application.
Page Limits, Formatting, and Font Requirements:

Page Limits

1. Required Materials: 
A. Individual Community Recognition Award – No more than four (4) double-spaced pages. The page limit does not include the text of the questions themselves. 
B. Community Organization Community Recognition Award – No more than six (6) double-spaced pages. The page limit does not include the text of the questions themselves. 
C. Business Community Recognition Award – No more than five (5) double-spaced pages. The page limit does not include the text of the questions themselves. 
2. Recommended Materials:
A. Letters of Support – No more than three pages, double spaced.
B. C.V. or Resume – No page limit
C. Strategic Plan/Mission/Vision/Advocacy Materials/Website Addresses or Materials – No page limit.
Formatting and Font Requirements

1. Required Materials: All required materials should be double spaced, use Times New Roman 12 point font, and have 1-inch margins. 
2. Recommended Materials: There are no formatting or font requirements for recommended materials. 
II. Who is Eligible to Nominate?

Any person, business, or community organization across the globe is eligible to nominate nominees for any of BOP’s three award categories. Nominators may nominate more than one candidate for each award category. Note, however, that nominators should only nominate those eligible for the awards. 
Self-nominations are allowed. 
BOP Community Recognition Award Selections Subcommittee members are not allowed to nominate candidates for any award. 
III. Who is Eligible to be Nominated?


Individuals, community organizations, and businesses physically located in or having their primary place of business and/or primary service outreach in Minnesota, North Dakota, South Dakota, Wisconsin, and Iowa are eligible to be nominated. BOP Board Members and BOP’s membership are allowed to be nominated for individual awards. However, BOP as an organization is not eligible to be nominated for a Community Organization award. 
IV. Nomination Review Process:


A 10-person BOP Community Recognition Awards Selections Subcommittee comprised of a subsection of the BOP Board of Directors and BOP’s membership will judge all nominations in all award categories according to the criterion listed at the top of each award nomination form. Before judging, nominations will be separated into the Individual, Community Organization, and Business categories. Each nomination will be judged against other nominations in the same award category. The Selections Subcommittee will choose up to three Community Recognition Award winners, but will choose no more than one winner for each award category. 


If a Selections Subcommittee member is nominated for the Individual Community Recognition Award, the Selections Subcommittee member will not be allowed to judge any submissions in the Individual Award Category. 

If a Selections Subcommittee member sits on a governing board of a nominated business or community organization and/or is an employee, independent contractor, or owner of a nominated business or community organization, the Selections Subcommittee member will not be allowed to judge any submissions in the affected category. 
V. Nomination Submission Timeline
December 28, 2009: Nomination Period Opens
February 28, 2010: Nomination Period Closes
Application Submission Instructions:

Note: Nominators may submit their nomination using EITHER snail mail OR e-mail, but not both. 

“Snail Mail” Submission

All nomination forms and letters of support submitted by snail mail must be postmarked on or before February 20, 2010. Recommended materials not submitted in the same package as the nomination packet may not be considered during BOP’s award selection process. Submissions should be sent to the following address:

Bisexual Organizing Project 

PO Box 18143 

Minneapolis, MN 55418 

Online Submission

All nomination forms and recommended materials submitted online must be received by 11:59 P.M. in BOP’s Community Recognition Award’s inbox at awards@bisexualorganizingproject.org. Recommended materials not submitted in the same e-mail as the nomination packet may not be considered during BOP’s award selection process. 
March 15-March 21, 2010: Community Recognition Award Winners are notified. 
April 16-April 18, 2010: Award winners are publically recognized at BOP’s 16th Annual Bisexual Empowerment Conference: A Uniting Supportive Experience (BECAUSE). 
VI. Contact for Questions

Any person with questions concerning any aspect of the Community Recognition Awards can e-mail their questions, concerns, or comments to awards@bisexualorganizingproject.org. A member of the BOP CRA Selections Subcommittee will respond to all questions via e-mail within 48 hours. 

VII. Awards


Each award winner will receive a personalized commemorative plaque, along with an award honorarium. Additionally, BOP will publish the names and pictures of the award winners in Lavender Magazine and on the BOP and BECAUSE 2010 websites. 
Individual Nomination Form


The best applications will give specific examples of how the nominator has witnessed the individual nominee actively promoting bisexual inclusion, equality, visibility, and/or acceptance in diverse GLBTA and/or straight communities. Additionally, if applicable, the nominator should highlight any measurable outcomes the individual nominee’s efforts have produced to achieve bi inclusion, equality, visibility and/or acceptance in diverse communities. Nominators should be sure to emphasize how the individual’s contributions benefit bi communities specifically, rather than GLBTA communities generally. BOP strongly recommends that nominators collaborate with nominees to ensure that nominators have the best, most complete information about nominees. It is acceptable to include a copy of the nominee’s Curriculum Vitae or resume as a supplement within the nomination package (see application instructions). 

1. Please describe the individual nominee’s service to bisexual and/or non-monosexual communities. To the best of your ability, include specific examples of leadership positions held and work done in GLBTA and non-GLBTA community organizations, foundations, and non-profits where the individual nominee worked to raise awareness of and/or provide services to bi/non-monosexual communities. 

2. Please describe any advocacy work the individual has done or currently does on behalf of bi/non-monosexual communities. 

3. How does the nominee promote bi visibility in their daily life? If applicable, please describe how the nominee promotes bi/non-monosexual visibility at work, at a religious organization, at volunteering activities, at school, in the media, as well as in other areas of life you feel are important to include.

4. How does the nominee combat bi/non-monosexual marginalization within GBLTA communities and organizations? How does the nominee combat bi/non-monosexual marginalization within non-GLBTA communities and organizations?  

Community Organization Nomination Form


The best applications will give specific examples of how the nominator has witnessed the community organization actively promoting bisexual/non-monosexual inclusion, equality, visibility, or acceptance in diverse GLBTA and/or straight communities. Additionally, if applicable, the nominator should highlight any measurable outcomes the nominee community organization’s efforts have produced to achieve bi/non-monosexual inclusion, equality, visibility or acceptance in these diverse communities. Nominators should be sure to emphasize how the community organization’s contributions benefit bi/non-monosexual communities specifically, rather than GLBTA communities generally. BOP strongly recommends that nominators collaborate with nominees to ensure that nominators have the best, most complete information about nominees. The strongest nominations will include copies of the organization’s strategic plan, mission, vision, advocacy materials and/or web materials that feature the bi-inclusive resources discussed in the application.
1. Does the community organization’s strategic plan, mission, or vision specifically discuss promoting bi/non-monosexual inclusion, equality, visibility, or acceptance and/or serving bisexuals and bisexual communities? If so, please include a copy of the strategic plan, mission, or vision text. Also, please discuss how well the community organization is adhering to its stated commitment in its strategic plan, mission, and vision relating to bi/non-monosexuals and bi/non-monosexual communities.  

2. Does the nominated community organization actively promote bi/non-monosexual inclusion, equality, visibility and/or acceptance in its programming and services? If so, how? 

3. What percentage of the community organization’s programming and/or services are dedicated primarily to promoting bi/non-monosexual inclusion, equality, visibility, or acceptance and/or to serving bi/non-monosexuals and bi/non-monosexual communities? Are the programs and services targeting bi/non-monosexuals integrated into programs and services targeting GLBTA communities? Straight communities? If so, how?

4. How many bi/non-monosexually identified individuals does the community organization serve in their programming and services? What percentage of their total population base served does this represent?

5. If applicable, does the organization include specific bi/non-monosexual coming out stories in their advocacy materials? On their website? Please include a copy of the organization’s advocacy materials and/or web addresses that feature the resources. 

6. Does the community organization collaborate with other community organizations to put on events about promoting bi/non-monosexual inclusion, equality, visibility or acceptance? If so, what are those organizations? What events, programs, or services have been produced by the collaboration?

Business Nomination Form

The best applications will give specific examples of how the nominator has witnessed the business actively promoting bisexual/non-monosexual inclusion, equality, visibility or acceptance in diverse GLBTA and/or straight communities. Additionally, if applicable, the nominator should highlight any measurable outcomes the nominee business’s efforts have produced to achieve bi/non-monosexual inclusion, equality, visibility or acceptance in these diverse communities. Nominators should be sure to emphasize how the business’s contributions benefit bi/non-monosexual communities specifically, rather than GLBTA communities generally. BOP strongly recommends that nominators collaborate with nominees to ensure that nominators have the best, most complete information about nominees. The strongest nominations will include copies of the business’s strategic plan, mission, vision, advertisements and/or website materials that feature the bi/non-monosexual-inclusive resources discussed in the application.

1. Does the business’s strategic plan, mission, or vision specifically discuss promoting bi/non-monosexual inclusion, equality, visibility or acceptance and/or serving bi/non-monosexuals and bi/non-monosexual communities? If so, please include a copy of the strategic plan, mission, or vision text. Also, please discuss how well the business is adhering to its stated commitment in its strategic plan, mission, and vision relating to bi/non-monosexuals and bi/non-monosexual communities.  

2. Does the nominated business actively promote bi/non-monosexual inclusion, equality, visibility or acceptance in its advertizing and services? If so, how? What percentage of the business’s sales, advertising, or services is dedicated primarily to promoting bi/non-monosexual inclusion, equality, visibility or acceptance and/or to serving bi/non-monosexuals and bi/non-monosexual communities? Are the sales, advertisements, or services targeting bi/non-monosexuals integrated into the sales, advertizing or services targeting GLBTA communities? Straight communities? If so, how?

3. How many bi/non-monosexually identified individuals does the business sell to, advertise to, or serve? What percentage of the total population sold to, advertised to, or served does this represent?

4. If applicable, does the business include specific bi/non-monosexual coming out stories in their advocacy and/or advertising materials? On their website? Please include a copy of the business’s advocacy or advertising materials and/or website address that features the materials. 

5. Does the business collaborate with other businesses or community organizations to put on events about promoting bi/non-monosexual inclusion, equality, visibility or acceptance? If so, what are those organizations and businesses? What events, programs, services, or products have been produced by the collaboration? 
